THIS DOES NOf 

CIRCULATE 


■ey *3 

_ > 


OAr 







1979/30 - 89/81 - 81/82 


i i 8 R A R * 

i Wsnaaerne 

ir.sft'iU'is o« 

Labor K« w,l °“" 

w 7 BT9 




RUTGERS UNIVERSITY 







n . 

rX'C : ;^u. ff 


IS" 



used ^ 

neipti,^ 

t0H4^0- 








BlATBBmim TOWHSHIP EIMMBmmY SCHOOL 


SECTION I 


Blue Cross, Blue Shield 0* C* R. Plan and mm& Major Medical will be provided 
to the employee and family at no cost to employee* 

lk£t&x ten years experience * five of which were in. the Blaaxst^own ujownsli-s-p ocaioo^. 
District: , teachers will receive an additxonal $100 per yean longsvi'fcv j , hcx .ease 
until an annual increase of $500 is reached. 

teachers with ninsbeen years teaching ©scperxencer ten or wuxgh were In 

town School District, will receive an ■ additional longevity Increase or ^ouu pox 

year • 


Upon receipt of an official transcrxpt , an additional $100 will be added u> tite^ 
teacher 8 s salary for each group of sisc credited up to a ssaxiBatsa or thirty 0 xedx^ # 
or $500. Credits must be earned after the teacher has received a certified teach¬ 
ing degree. as additional $300 will be received by teachers who have earned 
Master's Degree. Presentation of additional credits as mentioned above inay^only 
be made during the souths of august and January to facilitate the drawing of^corr* 
tracts effective September first and February first. &J,.i credxus pi ©sen i»ed ^ to y in:S 
Board of Education for payment must have had prior approval by the school' acsmms- 
trafcor and all credits must be in the teacher's field of endeavor. 

Credit for military service time up to two years will be granted at rjie^txMie; pi 
initial deployment» TImb in excess of two years will be naxvea ana .ii<cx , uded in 
the next contract.' There is a limit offfour years total credit tor military 
service. ■. , 

All teachers hired will be immediately "on guide,” salary to be determined by 
years certified teaching experience in public schools. 

Teachers will be allowed two personal days leave. This leave is nonaccramulatiy©. 

Teachers will be allowed ten sick days per year. ' Unused days will be accumulated. 

Upon retirement teachers with twenty years e^eriencs, ten or much were ^ in . tiie 
Blairsfcomt Township School District, will receive $3.0 a day for half ot^their 
unused accumulated sick days up to a maximum of one nundred days (§>!., GQvj . 

at the time the contract is offered, the teachers will designate whetner ne/soe 
chooses to have a ten or twelve month payment plan. 
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